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President, Recruitment Coordinator, and New/Associate Member Educator,

Thank you for taking the time to review this manual. It has been established to ensure that new/associate
member education programs enhance the academic progress of each new/associate member and assist their
interpersonal development while providing the history and information necessary for viable membership in
the Greek community.

A quality new/associate member education program takes time to develop in order for it to be successful.
Enclosed in this packet are materials that will enable you to effectively plain and implement a successful
new/associate member education program.

Additionally, each new/associate member will be a given a copy of the New/Associate Members Bill of Rights.
This Bill of Rights specifically outlines activities that your active members cannot require of new/associate
members. If a member(s) of your organization does so, the fraternity or sorority and the individual member(s)
in question will be subject to severe penalties up to and including permanent removal from Gannon University
recognition status, suspension from Gannon University, and possible removal of the chapter’s charter.
New/associate members participating in “hazing” activities may also be subject to judicial sanctions.

The new/associate member education period is one of the most important times in a person’s membership in
an organization. At this time they are new and learning about the organization and a focus must be placed
upon their success during this program to ensure they will positively contribute to the organization in the
future. If | can be of any assistance during the new/associate member education period, please do not hesitate
to contact me. Good luck.

Fraternally,

Eric



New/Associate Member Recruitment & Education Timeline — Fall 2009

Monday, August 24, 2009

Wednesday, August 26, 2009

Thursday, August 27, 2009

Sunday, August 30, 2009

Wednesday, September 9, 2009

Friday, September 11, 2009

Thursday, September 17, 2009

Friday, September 18, 2009

Wednesday, September 23, 2009

October 14" through 18"

Friday, November 13, 2009

November 20" — 22™

SGA Activities Fair — 5:00 PM — Hammermill Center
- Organizations are only allowed to have a maximum of three
representatives present

IFC Recruitment Begins
- IFC Open Recruitment August 26" - September g™

Mandatory Workshop for New/Associate Member Educators &

Chapter Presidents

5:00 PM and 6:30 PM in Waldron (Room TBD)

- New/Associate Member Educators and Presidents MUST attend this
workshop if the chapter is having New/Associate members this semester

- Panhellenic will meet at 5:00 PM; IFC will meet at 6:30 PM

Panhellenic Recruitment Begins

- Please check with Jessica Bush, Panhellenic Vice President for Recruitment
for your chapter’s respective COR dates

- Please turn in YELLOW Event Authorization Forms to the SOLD office in
order to advertise your event(s) on campus

IFC Formal Recruitment Begins

- Please check with Tom Russo, IFC Vice President for Recruitment for your
chapter’s respective formal recruitment dates

- Please turn in Yellow Event Authorization Forms to the SOLD office in order
to advertise your event(s) on campus

New/Associate Member Education Programs & Calendars due

- Programs will be reviewed week of September 14" - 18"

- Inthe event that changes need to be made, you will be contacted via email

- Failure to submit a New/Associate Member Education Program & Calendar
will result in a monetary fine

Bids due to Associate Director by 4:30 PM

IFC & Panhellenic Bid Day
- Bid signing starts at 9:00 AM in Associate Director’s office
- First come, first serve — men & women

New/Associate Member Education Begins

- Greek 101 — Orientation & Hazing Prevention

- New/Associate members ONLY

- New/Associate Member Education begins after Greek 101

Fall Break — No New/Associate Member Education Activities

New/Associate Member Initiation Form due to SOLD by 4:30 PM
- Must include signatures from New/Associate Members

All New/Associate Members must be ritually initiated by Sunday,
November 22™ at 11:59 PM



Fraternity & Sorority New/Associate Member Requirements and Procedures

New/Associate members of a Fraternity or Sorority must meet the following requirements in order to take
part in a New/Associate Member Education Program:

1. Only full time (12 credit hours or more), matriculated, undergraduate students with at least 12 credit
hours at Gannon University completed, and at least a 2.300 ( Panhellenic) or 2.400 (IFC) cumulative
grade point average are eligible to become New/Associate Members.

2. Part time students and students who are academic probation are ineligible to become new/associate
members

3. First semester students (i.e. — freshmen) are ineligible to become new/associate members

4. Afirst year student (i.e. — freshman) is eligible to become a new/associate member, having completed
at least 12 credit hours at Gannon University and attained at least a 2.300 ( Panhellenic) or 2.400 (IFC)
cumulative grade point average

5. Afirst semester transfer student is eligible to become a new/associate member with at least a 2.300 (
Panhellenic) or 2.400 (IFC) cumulative grade point average from his/her previous undergraduate
institution and a minimum of 12 credit hours completed. A transcript (official or unofficial) indicating
that student’s cumulative GPA must be submitted with the Fraternity/Sorority Grade Release Form in
order for the transfer student to be eligible.

6. Students must also meet the requirements as outlined by each individual chapter’s inter/national
organization.

7. Grades must be checked before any bids can be distributed. Failure to have a person’s grades checked
prior to distributing bids will result in that group appearing before either the IFC or Panhellenic Judicial
Board.

8. Grades will only be check from those individuals who have properly filled out the Fraternity & Sorority
Grade Release Form. Inaccurate information or illegible handwriting will not be checked. To ensure
that a person’s grades are checked, please have all persons filling out the sheet print neatly and clearly.



Fraternity & Sorority Grade Release Form

| understand in order to join a Fraternity or Sorority at Gannon University | need to have a cumulative grade point average of 2.30
(Panhellenic ) 2.40 (IFC) or higher as well as have a minimum of 12 credits (at Gannon or as a Transfer student). | understand to join a
Fraternity or Sorority at Gannon University; | need to have cumulative grade point average in accordance with that chapter’s constitution
and bylaws requirements. By signing below, | authorize the Office of Student Organizations & Leadership Development to check and
release my grade point average to the recruitment chair and president of the organization named above.

This form needs to be completely filled out correctly for each individual or the grades will not be checked. If a person’s email
address is not correct, their grades will not be checked. Those who receive a “No” mark are not permitted to be offered
membership at this time. PRINT ONLY!!

Chapter Name: Contact Person & Number: | Cumulative Total Cumulative above Last Semester GPA required by
Grade Credits : above: chapter for
Point Completed: membership:
Average 2.30 (Panhellenic) 2.30
Semester: (Panhellenic)
2.40 (IFC)
2.40 (IFC)
Full Name (No Nicknames) Gannon Email Yes No Yes No Yes No

10

11

12

13




Chapter Name:

Contact Person & Number:

Semester:

Full Name (No Nicknames) Gannon Email

Cumulative
Grade
Point
Average

Total
Credits
Completed:

Cumulative above

2.30 (Panhellenic)

2.40 (IFC)

Last Semester
above:

2.30
(Panhellenic)

2.40 (IFC)

GPA required by
chapter for
membership:

Yes No

Yes No

Yes No

14

15

16

17

18

19

20

21

22

23

24

25

Additional Information and/or Notes of Interest

For Office Use Only

Date/Time Received Form:

Date/Time Completed Form:




New/Associate Member Educator Role

As the New/Associate Member Educator, you have a number of different responsibilities and roles. This next
section will provide you with tools and resources to assist you in that position. To begin, your role should
entail the following:

The New/Associate Member Educator should:

= Help define the specifics of the New/Associate Member Education program

= Help define how each new/associate member will pursue the completion of the New/Associate
Member Education program

= Help the active and alumni members understand the chapter’s approved New/Associate Member
Education program

= Uphold the values of your organization

= Be arole model

= Uphold Gannon University, National Organization, and Pennsylvania state laws and regulations
= Develop good members

=  Promote friendship and sisterhood/brotherhood within your chapter and the larger Greek community



Goals of a Constructive New/Associate Member Education Program

To assist in the orientation and assimilation of new/associate members in the chapter
To build chapter unity

To develop good members

To promote friendship and good sisterhood/brotherhood

To encourage individual development

To stimulate intellectual growth

To promote an environment for the free exchange of ideas between all members

To instruct new/associate members in tradition, songs, history, and national structure of their
organization

To facilitate an understanding of chapter operations as well as the chapter’s role in the Greek
community

To encourage new/associate members to become involved in the greater Greek community
To promote social graces
To develop a lifelong relationship

To develop a well-rounded and diverse chapter with opportunities to excel in athletics, academics,
service, and social skills



Positive New/Associate Member Education

Programming Ideas

Objectives/Learning Outcomes

Program/Activity ldeas

To instill an understanding of, and appreciation for, the
principles upon which the fraternity/sorority was founded

Have new/associate members discuss how to employ
the organizations creed or founding principles in their
daily lives

To provide an understanding of the local and national history,
traditions, programs, organization and governance structure

Distribute materials on history, traditions, etc. to
new/associate member with weekly assignments

Give weekly quizzes on the material

Have game-show style competitions to test knowledge
about the organization

Have regional or national officers speak to the chapter
Go on road-trips to view nearby chapters (no overnights
though)

To better acquaint new/associate members with each other

Have new/associate members interview each other
Have new/associate members complete and share
“lifelines” listing the high points and low points of their
lives

To better acquaint new members with active members

Have new/associate members and active members
interview each other

Create personal discussion cards with questions
(categorized in low, medium, and high risk) for
members to share answers

Have each member share two truths and one lie about
themselves with the group and have the group guess
which one is the lie

To develop friendship, loyalty, and brotherhood or sisterhood

Have chapter retreats designed to get the members to
know one another

Have periodic gavel/candle passes where members
share why they value their membership in the
organization

Have reverse gavel/candle passes where the member
with the gavel/candle doesn’t speak while others share
what they value about the person holding the gavel

To acquaint new/associate members with alumni and provide
networking opportunities

Invite alumni to make presentations to the
new/associate member class

Assign alumni as mentors for the new/associate
members (match according to career interest if
possible)

To encourage and motivate new/associate members to achieve
their academic potential and prepare for future careers

Have new/associate members set personal academic
(GPA) goals and utilize progress reports completed by
instructors

Require new/associate members to visit an academic
adviser

Conduct workshops on study skills

Organize study hours in the library (or other
appropriate venue)

Give rewards for earning “A’s” on tests, etc

Have workshops on preparing resumes, interviewing for
jobs, etc.

To develop and enhance time management skills

Conduct a time management seminar
Purchase daily planners for the new/associate members

10




To teach new/associate members recruitment techniques and
strategies

Have new/associate members organize a mock
recruitment event and have the actives play potentials

To educate new/associate members about the Greek community
and improve Greek relations

Invite campus officials such as the Greek Adviser, Dean
of Students, IFC/Panhellenic president, SGA officers,
etc. to speak to the new/associate member class
Assign each new/associate member a campus official to
interview and make a report of the interview to the
other new/associate members

Organize dry new/associate member class “mixers”
with the new/associate member class of another
organization

Require the new/associate members to attend and
observe an IFC or Panhellenic council meeting

To instill a spirit of community service and helping the less
fortunate

Have the new/associate members participate in a
service project

To learn to work together as a team to achieve common goals
and develop an understanding of group dynamics

Conduct team-building and/or communication
exercises.

To make new members knowledgeable regarding policies of the
campus, local chapter and national organization

Distribute local and national bylaws and campus
policies. Have new/associate members take sections
and make presentations on each section to the other
new /associate members

To educate new/associate members regarding all aspects of
chapter operations, including financial management,
organizational structure, and job descriptions

Assign each new/associate member to serve as an
assistant for a chapter officer and/or assign
new/associate members to chapter committees

Have officers make a presentation to the new/associate
members explaining their duties

Conduct a financial workshop explaining the chapter
budget and make financial obligations clear

To provide education and create awareness to topics such as
substance abuse, risk management, sexual assault, diversity
issues, etc.

Invite speakers from the campus counseling center,
health services center, multi-cultural center, student
activities office, police department, etc. to speak to the
chapter

To develop etiquette, social skills, personal responsibility and a
strong sense of values and ethics

Have a etiquette presentation

Have new/associate members create and share a
personal coat of arms and/or creed that highlights the
values they cherish

Invite older members of an opposite gender
organization to discuss dating relationships, social
graces, etc.

To teach new/associate members how to run an effective
meeting

Invite new/associate members to in on chapter
business meetings (if not already doing so)
Have a workshop on parliamentary procedure

To teach new/associate members how to plan and organize
events

Assign the new/associate members to organize a
community service project, dry social event, campus
activity, etc.

To develop a sense of pride in the organization

Organize house improvement work with both the
new/associate members and the actives

Have the new/associate members design a classy t-shirt
which they wear at special events and all wear to class
on designated days (for all chapter members)

11




To encourage new members to take advantage of many
opportunities that exist on campus

Attend a campus event (cultural performance, athletic
event, etc. together)

Encourage each new/associate member to become a
member of another campus organization

Invite student leaders to speak to the new/associate
member class about involvement opportunities on
campus

To provide social and recreation opportunities

Organize a sporting event with the new/associate
member class of another organization

Organize a sporting event between big sisters/brothers
and little sisters/brothers

Have a dry social event (beach party, picnic, bowling,
etc.)

To ensure that new/associate members are meeting the
organization’s standards and requirements

Individual performance evaluation interviews with the
New/Associate Member Educator

Weekly consultation meetings with the Big
Brothers/Sisters

Refer new/associate members who violate chapter
policies to the chapter judicial board or standards board

Developed by Lehigh University ¢ Office of Fraternity and Sorority Life.
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Gannon University Hazing Policy

Gannon University condemns the practice of hazing. The University appreciates that there are certain customs and
traditions which are not harmful and are the very life blood of the member organizations. These customs should be
continued and encouraged. However, activities which are harmful, or potentially harmful, have no place in student
organizations. In an attempt to eliminate hazing practices and to avoid any serious hazing incidents, Gannon University
has adopted this policy to govern pledging/associate member practices of student organizations. In addition to the
guidelines set forth in this policy, each campus organization with a pledge or associate member program must develop
internal procedures for educating members on hazing policies and for dealing with hazing problems, submitting them to
the Assistant Director of Student Organizations and Leadership Development for their organization’s University
recognition file. The Student Organizations and Leadership Development and Student Living Offices will also be
responsible for the education of all pledges/associate members regarding hazing policies.

The University interprets hazing as any act (by and individual or group), whether physical, mental, emotional or
psychological, which subjects another person, voluntary or involuntary, to anything that may abuse, mistreat, degrade,
humiliate, harass, or intimidate. This applies to on or off campus activities/groups. These actions are prohibited and
include, but are not limited to, the following:
1. Use of alcohol.
Paddling in any form.
Creation of excessive fatigue.
Physical or psychological shocks.
Quests, treasure hunts, road trips or scavenger hunts.
Wearing of clothing which is conspicuous or in bad taste.
Engaging in public stunts or buffoonery.
Morally degrading or humiliating games or activities.
Late work sessions which interfere with academic preparations.
. Any activity that is not consistent with fraternal, civil, ritual or policy of the University or which adversely
interferes with the mission of the University.
Any individual who feels that he/she has been a victim of hazing may follow one of two procedures:
1. Report the activity to the organization, which would then handle the situation according to its own
internal procedures and policies.
2. Report the activity to the organization’s faculty advisor, the IFC or Panhellenic President(s), the Director
or Assistant Director of Student Organizations and Leadership Development, the Director or Assistant
Director of Student Living, or the Dean or Associate Dean of Student Development.
In the case of less serious infractions, the above named individual will attempt to rectify the problem with the offending
organization. An advisor, chaplain, administrator or faculty member observing or receiving a report of hazing incident
must report the incident to the Student Conduct Officer. The University will notify the national office of the organization
with such affiliation. Every effort should be made to keep the name of the pledge/associate confidential. In the event
that the situation continues or is repeated, or is considered to be of a serious nature, the Student Conduct Officer will
automatically handle the matter. Hazing which involves alcohol, harassment, physical or psychological abuse, or which
threatens the safety of individuals is considered to be of a serious nature and is subject to severe disciplinary action.
The Student Conduct Officer shall have the responsibility to investigate the reported incidents by interviewing the
parties involved and collecting written statements to determine if a hazing incident has occurred; to impose an
appropriate sanction, up to and including removal of University recognition from the offending organization and
expulsion for the individuals involved. The accused organization or individuals have the right to appeal any sanction
imposed by the Student Conduct Officer through the Student Conduct Committee.

WO NOURAWN
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Section 62/64 Anti-Hazing Affirmation Contract
Pennsylvania State Code: Section 931.01 Definitions

“Hazing.” An action or situation which recklessly or intentionally endangers the mental or physical health or safety of a
student or which willfully destroys or removes public or private property for the purpose of initiation or admission into
or affiliation with, or as a condition for continued membership in, any organization, operation under the sanction of or
recognized as an organization by an institute of higher education. The term shall include, but not be limited to, any
brutality of a physical nature, such as whipping, beating, branding, forced calisthenics, exposure to the elements, forced
consumption of any food, liquor, drug or other substance, or any other force physical activity which could adversely
affect the physical health and safety of the individual, and shall include any activity which would result in the extreme
embarrassment, or any other forced activity which could adversely affect the mental health or dignity of the individual,
or any willful destruction or removal of private property. For purposes of this definition, any activity as described by this
definition which the initiation or admission into or affiliation with or continued membership in an organization is directly
or indirectly conditioned shall be presumed to be “hazed” activity, the willingness of an individual to participate in such
an activity notwithstanding.

14



Tips to Avoid Hazing & Have a Productive New/Associate Member Education Program

When Developing a New/Associate Member Education Program

= Make the new/associate member education program as consistent as possible from semester
to semester. Don’t leave room for gross interpretation

= Have a clear, written mission statement for your new/associate member education program
and for the Big/Little Brother/Sister program

= Have all members involved in the process of new/associate member education

= Don’t over program or monopolize a new/associate member’s time

= Don’t expect or require things from new/associate members that you don’t expect from a
member (i.e. new/associate member only study hours, wearing a new/associate member pin
when members aren’t wearing their membership badges/pins, daily/nightly meetings, early
morning meetings, etc.)

= Make fraternal values and principles the basis for the new member program

= Make academic achievement and support of new/associate members a priority and a
component of the new/associate member education program

= |Include the concept of lifetime membership in the new/associate member education program.
Stress that the fraternity/sorority experience doesn’t end your junior year and shouldn’t end
upon graduation. Discuss the opportunities for lifetime involvement: advising undergraduate
chapters, volunteering with the inter/national organization, alumni chapter involvement,
financial commitment of paying inter/national alumni dues (if applicable), making financial
donations to the organization’s educational foundation, etc.

= |fin doubt about the appropriateness of a new member activity, ask your Greek Adviser!! You
will never get in trouble for asking whether something could be construed as hazing

Before New/Associate Member Education

= Review your new/associate member education program at the beginning of each semester with
the help of your Greek Adviser, your chapter adviser, or inter/national organization

= Set high membership eligibility standards and make recruitment the process of “earning your
letters” through a potential new member’s character, academic performance, leadership, and
potential. New/associate member education should be the process of learning to integrate
their existing skills and talents into the organization and identifying areas they would like to
develop through their fraternity/sorority experience

= Provide a written copy of your new/associate member program and expectations to potential
new/associate members during recruitment and again to new/associate members before the
new/associate member education begins

= Relay chapter expectations to alumni. Don’t be afraid to set boundaries with alumni and hold
them accountable as you would a member

= |nvolve families in the new/associate member education process. Send copies of your
new/associate member education program and a letter of introduction, including the chapter’s
stance on hazing, to families of new/associate members. Develop an event where families can
visit the chapter during new/associate member education

= Communicate in writing what new members should do if they are overwhelmed or feel
pressure to do something they normally would not

15



During New/Associate Member Education

Take any concerns expressed by new/associate members seriously. If you don’t know how to
handle a situation, ask the Greek Adviser, your chapter adviser, or inter/national organization
Review ritual procedures with new members before initiation to alleviate any fears they may
have

Host a brotherhood/sisterhood event for members before each initiation where you discuss
ritual procedures and its message (your organization’s values and expectations)

After New/Associate Member Education

Review the ritual process, message and your organizational values with new/associate
members during a post-initiation retreat

Ask new/associate members to evaluate the new/associate member program after initiation
and provide feedback for ways to improve the experience for the next group of new/associate
members

Review the new/associate member program after each initiation with all members to
determine how the experience can be improved for both members and new/associate
members. If issues or problems arise, ask the Greek Adviser, chapter adviser, or inter/national
organization for help in addressing these issues during the next new/associate member
education program

Don't fall into the trap of treating new initiates as second-class citizens. Eliminate any
derogatory used to refer to newly initiated members. Don’t expect or require things of new
initiates that you wouldn’t expect of all members

Developed by Allison Swick-Duttine, Director of Fraternity/Sorority Life & Leadership Development at the State
University of New York College of Plattsburgh.
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New/Associate Member Program Guidelines

Every new/associate member will receive a copy of the Gannon University New/Associate Member Bill
of Rights that shall be reviewed with him/her at the onset of the chapter’s new/associate member
education program. The New/Associate Member Bill of Rights must be signed and filed with the SOLD
office within the first week of the new/associate member education program

Each chapter will uphold the Gannon University Policy on Hazing, educating all members on this policy
at the onset of every new/associate member education program. Every member of the Gannon
University Greek community is responsible for upholding a zero tolerance for hazing. The Policy on
Hazing must be signed and filed with the SOLD office within the first week of the new/associate
member education program

New/associate member programs may not last longer than eight (8) weeks. All new/associate member
education programs must be completed by the deadline established and announced by the Associate
Director of SOLD each semester.

Each chapter’s new/associate member education program must be submitted in writing and approved
by the Associate Director of SOLD prior to bids being issued. A copy of this written program must be
provided to each associate member by his/her chapter at the onset of the new/associate member
education program. Written programs must include all dates, beginning and ending times, locations
and descriptions of each activity (see Calendar Requirements). This includes initiation date, time and
location.

Any changes to new/associate member calendars must be discussed and approved by the Associate
Director of SOLD at least 72 business hours (Monday — Friday; 9:00 AM to 5:00 PM) in advance.

Scavenger hunts, or other similar activities by any other name are prohibited.

New/associate member activities must end no later than 12:00 AM (midnight), Monday through
Friday. Weekend activities are approved upon request and submission through the New/Associate
Member Calendar and should follow the same curfew of 12:00 AM (midnight)

For organizations with organized study tables/hours, flexibility must be given to those individuals who
need to study alone, in the library or computer lab, with a study group or in a separate location. Only
academic coursework may be completed during organized study hours (no fraternity/sorority
information).

Organizations wishing to hold new/associate member activities including off-campus initiation, retreats
or road trips, must have prior approval from the Associate Director of SOLD. Chapters wishing to hold
overnights in their respective houses must receive approval from the Associate Director of SOLD no
later than Tuesday for that weekend. Overnight activities may only occur on a Friday or Saturday.

All chapters must follow their own inter/national new/associate member education programs. In cases
where Gannon University and the inter/national policies differ, Gannon University policy will always
take precedence.

17



e New/associate member educators are encouraged to meet regularly with the Associate Director of
SOLD as well as their chapter’s alumni/ae and chapter advisers for feedback. Questions or concerns
should be directed to the Associate Director of SOLD in the Waldron Campus Center or 814-871-5833.

This list is not all-inclusive. Chapters should familiarize themselves with the Gannon University Student
Handbook (specifically the section on hazing and SOLD), Pennsylvania State Law, and their own inter/national

policies related to new/associate member education.

Questionable incidents may be reported by calling the SOLD officer at 814-871-5833
and leaving a message after the tone.

Developed by Duquesne University Office of Greek Life, Honor Societies, and Professional Organizations.
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New/Associate Member Program
Calendar Requirements

Your new/associate member education program calendar for the fall 2009 semester needs to be submitted to
the Associate Director of SOLD by Friday, September 11, 2009 at 4:30 PM. The calendar must include all of the
following:
= New/associate member educator’s name phone number, and email address
= Chapter president’s name, phone number, and email address
= ALL new/associate member event dates including meetings, study hours, activities, etc. (see form in
manual)
= Description of events including those who will be attending (i.e. — just new/associate members,
new/associate members and active members, entire chapter, etc.), objectives for event, beginning and
ending time and location for the event
= Officer and/or member responsible for the management of the event.

Calendars should be reviewed with your chapter adviser prior to submission. You can submit all of these
materials in a binder. The binder will be returned at the end of the semester for your chapter to re-use it for
the spring semester.

The Associate Director will review your calendar and inform you prior to the start of the new/associate
member education period if any events need to be modified or explained in more detail.

Eric’s contact information:

Email — pope006@gannon.edu
Office — 814-871-5833

Cell — 412-818-2726

AIM —emp15133
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Education Plan — Format Sample

New/Associate Member Calendar - Fall 2009

Chapter & Group:

Date:

Event Name:

Description of Event:

Purpose/Desired Outcome:

Total Time of Event:

Exact Location:

Persons Attending Event:
(i.e. — new members only, entire chapter, etc.)

Person Supervising Event:

Telephone Number of Supervisor:
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Calendar Summary — Fall 2009

Fall 2009

Organization:

Wednesday, September 23, 2009

Greek 101 ¢Orientation and Hazing Prevention

Thursday, September 24, 2009

Friday, September 25, 2009

Saturday, September 26, 2009

Sunday, September 27, 2009

Monday, September 28, 2009

Tuesday, September 29, 2009

Greek 200 - TBD

Wednesday, September 30, 2009

Greek 101 ¢ Gannon Greeks

Thursday, October 1, 2009

Friday, October 2, 2009

Saturday, October 3, 2009

Sunday, October 4, 2009

Monday, October 5, 2009

Tuesday, October 6, 2009

Wednesday, October 7, 2009

Greek 101 ¢ Risk Management and You!

Thursday, October 8, 2009

Friday, October 9, 2009

Saturday, October 10, 2009

Greek 101 ¢ Training for Intervention Procedures (TIPS)

Sunday, October 11, 2009

Greek 101 ¢ Training for Intervention Procedures (TIPS)

Monday, October 12, 2009

Tuesday, October 13, 2009
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Wednesday, October 14, 2009

Fall Break ¢ No Activities

Thursday, October 15, 2009

Fall Break ¢ No Activities

Friday, October 16, 2009

Fall Break ¢ No Activities

Saturday, October 17, 2009

Fall Break ¢ No Activities

Sunday, October 18, 2009

Fall Break ¢ No Activities

Monday, October 19, 2009

Tuesday, October 20, 2009

Greek 200 ¢ TBD

Wednesday, October 21, 2009

Greek 101 ¢ Meeting Management

Thursday, October 22, 2009

Friday, October 23, 2009

Saturday, October 24, 2009

Sunday, October 25, 2009

Monday, October 26, 2009

Tuesday, October 27, 2009

Wednesday, October 28, 2009

Thursday, October 29, 2009

Friday, October 30, 2009

Saturday, October 31, 2009

Gannon Homecoming

Sunday, November 1, 2009

Monday, November 2, 2009

Tuesday, November 3, 2009

Wednesday, November 4, 2009

Thursday, November 5, 2009

Friday, November 6, 2009

Saturday, November 7, 2009
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Sunday, November 8, 2009

Monday, November 9, 2009

Tuesday, November 10, 2009 Advising Day ¢ No Classes

Wednesday, November 11, 2009

Thursday, November 12, 2009

Friday, November 13, 2009

Saturday, November 14, 2009

Sunday, November 15, 2009

Monday, November 16, 2009

Tuesday, November 17, 2009

Wednesday, November 18, 2009

Thursday, November 19, 2009

Friday, November 20, 2009 Ritual
Saturday, November 21, 2009 Ritual
Sunday, November 22, 2009 Ritual

1. Wednesday, September 23, 2009 is the first day of the New/Associate Member
Education period. No new/associate member education can begin before this date.

2. All new/associate members must be RITUALLY initiated as full members of the
organization by the weekend of Friday, November 20, 2009 through Sunday, November
22, 2009.

3. All new/associate member education programs and calendars must be submitted to the
Associate Director of SOLD by Friday, September 11, 2009. They will be reviewed the
week of September 14" through the 18™.

4. All new/associate members are required to attend all Greek 101 seminars.
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New/Associate Member Bill of Rights

There are a number of activities that are constructive parts of a new/associate member education
program that will contribute to your becoming a more active and productive member of your Greek-
lettered organization. However, there are other activities in which you might be asked to take part that
are a violation of inter/national fraternity and sorority regulations, Gannon Panhellenic or
Interfraternity Council regulations, Gannon University policies, or even Pennsylvania State Law. These
activities constitute “hazing”.

Listed below is a New/Associate Member Bill of Rights that specifically outlines activities that fraternity
or sorority members cannot require of you. If they do so, the fraternity or sorority and the individual
member(s) in question are subject to severe penalties up to and including permanent removal of
Gannon University recognition status, suspension from Gannon University, and possible removal of the
chapter’s charter. New/associate members participating in “hazing” activities may also be subject to
judicial sanctions. Please study your rights and make certain that they are not violated.

No new/associate member shall be required by any person or persons to perform an act which:

1. Interferes with the academic process — causes the new/associate member to miss or be ill
prepared for classes, labs, study sessions, or tests;

2. Causes the new/associate member to violate Gannon University policies;
3. Requires or pressures that new/associate member to consume alcohol or drugs;

4. Prevents the new/associate member from securing normal amounts of sleep (no activities
between the hours of 12:00 AM and 8:00 AM);

5. Requires the new/associate member to perform personal services for collegiate or alumni
members (including but not limited to driving around members and/or their guests (including
members of other organizations), “shopping” for members, etc.);

6. Is sadistic —treats the new/associate member in a “sub-human” manner;

7. lsillegal —including the use of drugs and alcohol;

8. Isimmoral —including anything contrary to the Mission of Gannon University;

9. Places the new/associate member in physical danger or jeopardy of losing his/her life;

10. Places severe emotional stress upon the new/associate member

11. Requires the new/associate member to be present at activities for unreasonable periods of
time;
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12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24,

25.

Requires the associate member to participate in a “Kangaroo” court or other individual
questioning activities;

Prescribes the wearing of anything to identify new/associate membership status (this includes
T-shirts, or wearing of required clothing) with the exception of new/associate member pins (as

prescribed and defined in policy by national headquarters);

Requires new/associate members to carry items that they would not normally carry (including
but not limited to paddles, bricks, signature books, etc.)

Requires the new/associate member to answer the telephone in a manner unlike a member
would answer it;

Prevents the new/associate member from speaking for a period of time;

Involves the abandonment of new/associate members or active members thereby requiring
them to find their own way back to campus;

Requires the blindfolding of the new/associate member (exceptions: during low ropes course
with trained facilitator, or as prescribed in writing for inter/national Ritual);

Requires the new/associate member to stand when a collegiate or alumna/us member enters a
room;

Requires a new/associate member to intentionally deface property; or requires the
new/associate member to clean up the defacement;

Requires calling other new/associate members “names”;

Requires the new/associate members to enter the house from a specific location;

Requires new/associate members to eat meals together, attend unscheduled meetings, or
sleep in the house together for any length of time without written permission from Gannon

University and inter/national office;

Requires a new/associate member to address or refer to a member in a manner different from
how they are normally addressed;

Requires new/associate members to participate in scavenger hunts or similar activities by any
name that involve taking of items, time deadlines, etc.
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New/Associate Member Discontinuation Notice

This form must be submitted to the SOLD Office within 24 hours of the student’s decision
to discontinue the New/Associate Member Education Program

, President of

(Name) (Organization)

hereby recognize that is no longer participating in our New/Associate

(Former New/Associate member)

Member Education Program as of . Therefore, he/she will not become a member of our
(Date)

organization this semester, and loses all rights thereof. Please take his/her name off any lists regarding

New/Associate Member Education Program activities. In addition, please note that the student and/or his/her

actions are no longer affiliated with our organization.

President’s Name Date

President’s Signature

New/Associate Member Educator’s Name Date

New/Associate Member Educator’s Signature

Associate Director’s Signature Date
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New/Associate Member Initiation Form

Organization:

Initiation Date:

List of those to be initiated:

Name Signature Date

By signing below, | verify that the above students will be initiated into my organization on the date above.

Chapter President Date

New Member Educator Date

**This form is due (1) week prior to initiation. Please submit to the SOLD Office**



